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Professional address 
Katholieke Universiteit Leuven 
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Current position 
Professor in Sociology of Labour and Industrial Relations, Centre for Sociological Research, Faculty 
of Political and Social Science, Katholieke Universitiet Leuven, Leuven, Belgium    
 
Academic Degrees  
1998-2000 Post-Doc in Sociology, Department of Sociology, Faculty of Political and Social 
Science, University of Calabria and University of Turin. Dissertation Topic: “Outsourcing and  
the modular organisation of production in the auto sector: Evidence from Brazil, Italy and  
France”   
 
1998-1997 MA in European Industrial Relations, Warwick University (United Kingdom).  
Dissertation Topic: “Teamwork and trade unions representation: Italy and United Kingdom  
compared”. Mark: Distinction       
 
1996 PhD in Sociology, Department of Sociology, Faculty of Political and Social Science,  
University of Calabria. Dissertation Topic: “Post-Fordism and inter-firms relationships in the  
global value chain in the auto sector in Italy” (NB: the original title is in Italian)      
 
1992 Laurea in Science Economiche e Sociali, University of Calabria, Italy. Mark: Summa cum  
Laude 
 
Languages 
Native language: Italian 
Very good knowledge: English, Dutch  
Passive knowledge: French  
 
Professional Background 
Professor of Sociology of Labour and Industrial Relations, Faculty of Political and Social  
Science, Katholieke Universiteit Leuven, Leuven, Belgium since October 2005 
 
2009-2012 Nominated member of the international award committee James G. Scoville LERA  
(Labor and Employment Relations Association -US) Best International Papers Award  
Committee for the (LERA).  
 
Associate Fellow at the Industrial Relations Research Unit (IRRU), Warwick University (UK)  
since October 2005   
 



Associate Fellow University of West of England (UWE), Bristol (UK) since November 2005 
                         
2010-2014 Research Grant for the project “Multinationals in Europe between Flexibility and  
Security. A Comparative Study on the Implementation and Impact of ‘flexicurity’ practices at  
the company level”, Onderzoektogelate Bijzonderonderzoekfond, BOF – KUL  
 
2010-2011 Expert in the network of researchers on “Restructuring and Local Authorities”,  
project founded by the European Commission   
 
2011-2015 Research Grant for the project “Labour Flexibility and Social Security. A  
Comparative study at the Company Level”, FWO – Fonds Werenschappelijk Onderzoek  
(Belgium).     
 
2009-2015 Co-researcher in the international Project “Building institutions and capabilities for  
work and employment in a global era: the social dynamics of labour regulation” -  Social  
Sciences and Humanities Research Council of Canada (SSHRC) and Collaborative  
Research Initiatives Programme (MCRI) – CRIMT initiative -  University of Laval (Canada)  
 
2009-2010 Partner in the European Foundation for Working Life and Working Conditions  
funded project on “Employee Involvement in companies under European Company  Statute’, Dublin.  
 
2009 Member of a network of experts on “Economic Crisis and Restructuring” organized by the  
European Commission, 10-11 February, Brussels  
 
2009 Member of the network of experts selected by the European Commission and working on  
“Checklist on Restructuring Processes” for the European Social Forum - November 
 
Member of the Board of the European Work and Labour Network RDLW (Regional and Local  
Development of Work and Labour) since September 2008 
 
2008-2009 Expert for the European Commission on EC report on “Organising Transitions in  
Response to Restructuring” - EC Forum on Restructuring - November. 
 
2008-2009 Expert on European Restructuring Toolkit for the EC - Forum on Restructuring –  
November.   
 
2008 Rapporteur in the Final Conference for the “WORKS Changes in Work” project founded  
under FP6 – organisation: HIVA (High Institute of Labour – Belgium) – Rome, 9 October  
 
2008 Discussant in the European Forum “European Workplace Participation: New Ways to  
Effective Forms of Workplace Participation” – organisation: IpL (Istituto per il lavoro-  
Bologna) supported by EC, Hans-Bockler-Stiftung, ETUI-RHS – 24-26 September, Rome 
 
2007 Coordinator (together with Dr. Luis Ortiz) a stream on “Multinational Companies and the  
Changing Face of Employment” IREC Conference 25-27 July Athens  
 
2007 Coordinator (together with Dr. Guglielmo Meardi and Dr. Roland Erne) a special seminar  
on “Labour Coordination and Networking in Europe”, IIRA Conference – Manchester, 3/7  
September  
2007-2009 Partner in “De Belgische Loonvorming sinds de invoering van de loonnorm”,  
DIRSSE 001 FDO Werkgelegenheid, Arbeid en Sociaal Overleg, Centraal Raad  
2007-2009 Industrial Relations Expert in the Joint Project of the European Social Partner  
Organisations (ETUC, BUSINESS EUROPE, CEEP, UEAPME) on “Economic and social  
change in the EU15 member states”. The project is funded by the European Commission  
(Budget line 04/03/03/01) 



 
2007-2009 Partner in the CEPS/INSTEAD (Luxemburg) research “La Question de l’Existence d’un 
Modèle” Luxembouurgeois de Relations Professionelles et de Dialogue Social”   
 
2007 Rapporteur for EC in the Forum “Restructuring and SMEs” - European Commission , 26- 
27 November, Brussels   
 
2000-2005 Lecturer in Comparative Industrial Relations in Europe, Warwick University  
(UK) 
 
2005 Organiser a conference on “Europeanisation and Organised Labour: An unsolved Dilemma?”, 
University of Warwick, November , grant by the British Academy  
 
2005-2007 Coordinator on the Project “Trade unions anticipating change in Europe” funded by  
Art. 6 European Social Fund – Brussels  
                                     
2004 Organiser (together with  Jo McBride & Miguel Martinez Lucio  - Bradford University –  
John Stirling and Phil Taylor - Northumbria University - Ian Greenwood and Mark Stuart  -  
Leeds University - Steve Jefferys -London Metropolitan University - Paul Stewart - University  
of the West of England) of the Critical Labour Studies Workshop, University of Leeds 12-13  
November  
 
Co-researcher of the « Inter-University Research Centre on Globalisation and Work – Centre de  
recherche interuniversitaire sur la mondialisation et le travail » (CRIMT) - The Inter-University  
Research Centre on Globalization and Work (CRIMT) or Le Centre de recherche  
interuniversitaire sur la mondialisation et le travail) since 2004 
 
July-September 2002 Visiting Scholar at the School of Industrial and Labour Relations –  
Cornell University (USA)  
 
2003-2005 Research grant awarded by the British Academy on the research project “Multinational 
Companies and Union Representation: Comparing and Connecting Local Union Responses in Europe” 
 
2003-2007 Country Partner in the project “European Socio-Economic Models of a Knowledge-based 
society”, ESEMK –  Sixth Framework Agreement - European Commission  
 
2002 Co-organiser of a Workshop on “Sociology of Labour and Organisation Studies. The State  
of Debate in Italy and United Kingdom” (with Bonazzi G. and La Rosa M.) – Department of  
Sociology – University of Bologna (Italy).  
 
Ricercatore in Sociology of Labour (passed national concorso), Faculty of Sociology and 
Political Science - University of Calabria (Italy) in 2000. 
 
June-August 2000 Visiting Research Fellow at the Department of Political and Social  
Science – UNICAMP (University of Campinas) – Brazil 
 
1999-2001 Research Fellow in the project “Outsourcing, Modular Organisation and  
Employment Relations in the Automobile Industry: An International Perspective” funded by the 
Ministry of Research (MUIR) – Italy Partners in the project: Prof. Giuseppe Bonazzi (University of 
Turin), Prof. G. Sivini (University of Calabria)  
 
1998-1999 Research Fellow in the project ‘Industrial Relations and Human Resource 
Management in the Automotive Component Sector in Italy’ funded by the Ministry of Research  
(MUIR) – Italy, Responsibility for the project: Centro Studi Relazioni Sociali e Sindacali  
(CESOS) - Rome. Co-ordinator: Prof. Serafino Negrelli   



 
1997-1998 Grant for one year of specialisation abroad awarded by the Department of Sociology  
and Political Science - Faculty of Economics - University of Calabria – Italy 
 
1994-1995 Research Assistant in the project ‘The European Car Industry Between Crisis and  
Modernisation. Lean Production and Union Activities in Germany, Italy and Spain’. Project  
founded Hans-Böckler Stiftung.  
 
 
Member of Editorial Boards and/or Scientific Committes 
 
Since January 2009 Member of the International Advisory Board of “Work, Employment and  
Society” 
 
Since  January 2009 Member of the Editorial Advisory Board of “New Technology,  
Work and Employment”  
 
Since 2006 External Reviewer for the scientific international Journal “Economic and Industrial  
Democracy”, “European Journal of Industrial Relations”, “Regulation and Governance”  
 
2004-2005 Reviewer for the Labour Process International Conference  
 
2002-2004 Member of the Editorial Board of “Diritto delle Relazioni Industriali”   
 
2001-2005  Member of the Editorial Board of  “Capital and Class” 
    
 
PUBLICATIONS 
 
Books  

Pulignano, V., Arrowsmith, J. (2011) The Transformation of Employment Relations in Europe: 
Institutions and Outcomes in the Age of Globalisation,  London: Routledge (forthcoming) 

Pulignano V. , Stewart, P., Danford, A., Richardson, M (2008). Flexibility at work: critical 
developments in the international automobile industry.  New York: Palgrave - Macmillan. 

Bonazzi G., La Rosa M.,Pulignano V. (2002) Sociologia del lavoro e studi organizzativi: lo stato del 
dibattito in Italia ed in Gran Bretagna  Milano: Franco Angeli. 

Pulignano, V. (1997). Oltre la fabbrica: i rapporti di fornitura nel post-fordismo, Torino: L'Harmattan 
Italia. 

Contributions in books  
 
Pulignano V. da Costa I., Rehfeldt U. and Telljohann V. (2011) “Local actors and trans-national 
structures. Explaining trends in multinational company-level negotiation in Europe” in P. Fairbrother, 
M.A. Hennebert, C. Levesque (eds) Transnational Union Action: New Capabilities for Building Labor 
Institutions, London: Routledge (forthcoming) 
 
Pulignano V. and Kluge N. (2011) (with Norbert Kluge) “Europeanisation and Employee 
Participation: Is it Still a Way Forward ‘in’ and ‘for’ a Social Europe?” in S. Smismans (ed) The 
European Union and Industrial Relations – New Procedures, New Contexts,  Manchester University 
Press, Manchester (forthcoming) 



 
Pulignano V., Van Eldik H and Dekocker V. (2011)  “The Management of Restructuring in Europe”. 
A Comparative Analysis of Local Actors’ Responses to Company Change Across (and within) 
National Labour Markets Regimes” in Jalette P. and Rouleau L. (eds) Multidimensional Perspectives 
on Firm Restructuring”, CRIMT – Montreal (forthcoming)     

Baccaro L. and Pulignano, V. (2011). Employment relations in Italy. In: Bamber G., Lansbury R., 
Wailes N. (Eds.), International & Comparative Employment Relations. Globalisation and Change (pp. 
138-168). London: Routledge 

Pulignano, V. (2011) “The regulations of employment relations: how far have we gone?” in Pulignano 
V., Arrowsmith J., Della Rocca G. (Eds.), The transformation of employment relations. London:. 
Routledge (forthcoming) 

Pulignano, V., Negrelli, S. (2010). The evolution of social pacts in Italy: crisis or methamorphosis. In: 
Pochet P., Keune M., Natali D. (Eds.), The evolution of social pacts in Europe. pp. 137-160.  
Bruxelles:. Peter Lang  

Pulignano, V. (2010). Labour relations and regional integration: EWCs as networks for social 
regulation and solidarity in Europe?. In: Blackett A., Levesque C. (Eds.), Mapping the social in 
regional integration: rethinking labour regulation. pp.111-128. London: Routledge  

Pulignano V. (2010) « Syndicats et Coordination des Negotiations Collectives en Europe », in Capron 
M., Leonard E. et al Relations collectives de travail en Belgique, pp. 437-458. CRISP : Brussels  

Pulignano, V. (2010). Employee particiption in Europe: propositions for designing a new research 
agenda. In: Garibaldo F., Teelohann V. (Eds.), The ambivalent character of participation: new 
tendencies in worker participation in Europe, pp. 523-533, Frankfurt:. Peter Lang. 

Mrozowicki, A., Pulignano, V. (2010). Challenging boundaries: union renewal and new union 
activism in the private sector in Poland. In: Pilat N., De Waele J. (Eds.), Trade unions in Central and 
Eastern European countries. Bruxelles:. Editions de l'Université de Bruxelles  

Mrozowicki, A., Pulignano, V., Van Hootegem, G. (2009). Reinvention of activism: a chance for 
union renewal in new market economies? The case of Poland. In: Gall G. (Eds.), Trade unions 
renewal in Europe: building for tomorrow, pp. 79-96, London:. Palgrave Macmillan. 

Pulignano, V., Martens, A. (2009). Faits de grève en Belgique 1974-2007: aspects macroéconomiques 
et sociologiques. Vers un autre militantisme?. In: Actualités du dialogue social et du droit de grève. 
Journée d'études organisée à la Faculté de droit de l'UCL le 3 octobre 2008, en hommage au 
Professeur Marcel BOURLARD (pp. 19-42). Waterloo:. Wolters Kluwer Belgium. 

Pulignano, V. (2009). An historical analysis of trade unionism in Italy: between pluralism of ideas and 
unity of action. In: Phelan C. (Eds.), Trade unionism since 1945: towards a global history, pp. 97-120. 
Bruxelles:. Peter Lang. 

Danford, A., Richardson, M., Pulignano, V., Stewart, P. (2008). Lean production and quality of 
working life on the shop floor: the experience of British and Italian car workers. In: Pulignano V., 
Stewart P., Danford A., Richardson M. (Eds.), Flexibility at work: critical developments in the 
international automobile industry, pp. 45-82. New York:. Palgrave Macmillan. 

Pulignano, V., Stewart, P., Danford, A., Richardson, M. (2008). Introduction: 'Flexibility' at work: 
critical developments in the international automobile industry. In: Pulignano V., Stewart P., Danford 



A., Richardson M. (Eds.), Flexibility at work: critical developments in the international automobile 
industry,pp. 1-13. New York:. Palgrave - Macmillan. 

Pulignano, V. (2008). The role of European works councils in the internationalization of the labour 
movement. In: Blanpain R., Dickens L. (Eds.), Challenges of European employment relations - 
employment regulation, trade union organization, equality, flexicurity, training and new approaches 
to pay, pp. 59-71. Austin - Boston - Chicago - New York - The Netherlands:. Kluwer Law 
International. 

Pulignano, V., Stewart, P. (2008). Bureaucracy transcended? New patterns of employment regulation 
and labour control in the international automotive industry. In: Pulignano V., Stewart P., Danford A., 
Richardson M. (Eds.), Flexibility at work: critical developments in the international automobile 
industry, pp. 17-43. New York:. Palgrave Macmillan. 

Pulignano, V. (2007). Going national or European? Local trade union politics within transnational 
business contexts in Europe. In: Bronfenbrenner K. (Eds.), Global unions: challenging global capita 
through cross-border campaigns pp. 137-154. Ithaca (NY):. Cornell University. 

Pulignano, V. (2007). Understanding the changing influence of trade unions in contemporary Italy. In: 
Craig P. (Eds.), Trade union revitalisation: trends and prospects in 34 countries,pp. 229-243. Oxford / 
Bruxelles / New York:. Peter Lang. 

Pulignano, V. (2007). Transforming organizations: an analysis of outsourcing and its effects on trade 
unions. In: Barrar P., Gervais R. (Eds.), Global outsourcing strategies: an international reference on 
effective outsourcing relationships, pp. 183-194. Aldershot:. Gower Publishing Limited. 

Pulignano, V. (2007). Co-ordinating across borders: the role of European industry federations within 
European Works Councils. In: Whittall M., Knudsen H., Huijgen F. (Eds.), Towards a European 
labour identity: the case of the European Work Council, pp. 74-93. London/New York:. Routledge. 

Quintana, M., Pulignano, V. (2006). Clustering of productive activities: a terrain for employment 
relations. In: Pitelis C., Sugden R., Wilson J. (Eds.), Clusters and globalisation: the development of 
urban and regional economics pp. 196-214, Cheltenham: Edward Elgar 

Pulignano, V. (2006). Partecipazione e ruolo del sindacato: alcune riflessioni. In: Garibaldo F., 
Telljohann V. (Eds.), Nuove forme di organizzazione del lavoro e relazioni industriali: dov'è l'Italia? 
pp. 101-110. Bologna:.Istituto per il lavoro. 

Stewart, P., Danford, A., Pulignano, V. (2006). L´impatto dei sistemi di lavoro ad alta performance 
sulla qualità della vita di lavoro: uno studio comparato tra Italia e Gran Bretagna (The impact of high 
performance management practices on the quality of working life: a comparative analysis of Italian 
and British workplaces). In: Chiarello F. (Eds.), Il pendolo meridionale: bilanci e prospettive delle 
politiche per lo sviluppo locale del Mezzogiorno - Sociologia del lavoro, 101 pp. 125-140. Milano: 
Franco Angeli. 

Pulignano, V. (2006). Patterns of integration in American multinational subsidiaries in Europe. In: 
Ferner A., Quintanilla J., Sánchez-Runde C. (Eds.), Multinationals, institutions and the construction of 
transnational practices: convergence and diversity in the global economy pp. 131-154. Basingstoke:. 
Palgrave Macmillan. 

Pulignano, V. (2006). Just-in-time and social relations in the auto-component industry. In: Beynon H., 
Nichols T. (Eds.), The Fordism of Ford and modern management: Fordism and post-Fordism, pp. 
371-385. Cardiff (UK):. Cardiff University. 



Pulignano, V. (2004). The role of trade unions and workplace change in motor manufacturing in Italy. 
In: Stewart P., Charron E. (Eds.), Work and employment relations in the automobile industry, pp. 157-
182. Hampshire/New York:. Palgrave Macmillan. 

Pulignano, V. (2003) “Relazioni sindacali e contesti multi-impresa: l'esperienza dell settore dell'auto 
in Italia” in: Bonazzi G., Negrelli S. (Eds.), La corteccia e il midollo: percorsi, strategie e regolazione 
nel post-Fordimo maturo, pp. 201-220. Milano:. Franco Angeli. 

Pulignano, V. (2002). Le relazioni industriali e la gestione delle risorse umane in Basilicata. In: 
Botticelli R., Paparella D. (Eds.), Sistemi territoriali della produzione automobilistica: il Piemonte e 
la Basilicata pp. 133-166. Milano:. Franco Angeli. 

Pulignano, V. (2002). Attualità e questioni nella sociologia britannica del lavoro: riflessioni da una 
prospettiva italiana. In: Bonazzi G., La Rosa M., Pulignano V. (Eds.), Sociologia del lavoro e studi 
organizzativi: lo stato del dibattito in Italia e Gran Bretagna] pp. 17-39. Milano:. Franco Angeli. 

Pulignano, V. (2001). Sotto il 'just in time': controllo sociale e relazione di lavoro nella filiera dell'auto 
alla Fiat di Melfi. In: Cavazzani A., Fiocco L., Sivini G. (Eds.), Melfi in time: lean production e 
disciplinamento della forza lavoro alla Fiat pp. 167-190. Soveria Mannelli:. Rubbettino. 

Pulignano, V. (1999). Gli effetti del teamwork sull'organizzazione sindacale alla Rover e alla Fiat. In: 
Magnabosco M., Sivini G. (Eds.), Oltre Melfi: la fabbrica integrata, bilancio e comparazioni. pp.35-
50 Soveria Mannelli:. Rubbettino. 

 
Articles in Peer-reviewed Scientific Journal  
 
Dekocker V., Pulignano V. And Martens A. (2012) "Acting out’ institutions: a cross-sector analysis of 
local unions’ response and practices of resistance to collective redundancy in Belgium", Employee 
Relations (forthcoming) 
 
Pulignano V. (2011) “Binging Labour Market ‘Back in’. Restructuring in Internationalised       
Businesses in Europe”, Economic and Industrial Democracy, 32(2):  p.1-23 (forthcoming) 

 
Pulignano V. (2011) "The EU and Industrial Relations Modernization: Supra-national State  
Support for trade union and social partner modernization and social dialogue”, International  
Journal of Human Resource Management (forthcoming) 

Pulignano, V., Stewart, P., Danford, A., Richardson, M. (2010). Workers' experiences of skill, training 
and participation in lean and high performance workplaces in Britain and Italy. Employee Relations, 
32 (6), 606-624. 

Richardson, M., Danford, A., Stewart, P., Pulignano, V. (2010). Employee participation and 
involvement: experiences of aerospace and automobile workers in the UK and Italy. European journal 
of industrial relations, 16 (1), 21-32. 

Pulignano, V. (2010). Trade unions and transnational regulation in Europe: developments and 
limitations. Employee Relations, 32 (6), 574-589. 

Pulignano, V. (2010). European integration and transnational employment regulations: the company-
level experience of EFAs in the metal sector in Europe. European Labour Law Journal, 1 (1), 81-88. 

Mrozowicki, A,  Pulignano, V., Van Hootegem, G. (2010). Work agency and trade union renewal: The 
case of Poland. Work, Employment & Society, 24 (2), 221-240. 



Pulignano, V. (2009). International cooperation, trans-national restructuring and virtual networking in 
Europe. European journal of industrial relations, 15 (2), 183-201. 

Negrelli, S., Pulignano, V. (2008). Change in contemporary Italy's social concertation. Industrial 
relations journal, 39 (1), 63-77. (NB: authors in alphabetical order)  

Martens, A., Pulignano, V. (2008). Renewed trade union militancy in Belgium? An analysis based on 
expenditure from the strike fund (CWK/ACV) during the period 1974-2004. Economic and industrial 
democracy, 29 (4), 437-466. 

Pulignano, V., Martens, A. (2008). Immigration and trade unions in Belgium: historical trends and 
new challenges. Transfer. European Review of Labour and Research, 14 (4), 665-675. 

Pulignano, V., Kluge, N. (2007). Employee involvement in restructuring: are we able to determine the 
price?. Transfer. European Review of Labour and Research, 13 (2), 225-240. 

Pulignano, V., Waddington, J., Kluge, N. (2007). Editorial - Accommodating the challenges of and 
managing change: trade union strategies in Europe. Transfer. European Review of Labour and 
Research, 13 (2), 181-184. 

Pulignano, V. (2006). The diffusion of employment practices of US-based multinationals in Europe: a 
case study comparison of British- and Italian-based subsidiaries between two sectors. British Journal 
of Industrial Relations, 44 (3), 497-518. 

Pulignano, V. (2006). Still 'regime competition'? Trade unions and multinational restructuring in 
Europe. Relations industrielles / Industrial relations, 61 (4), 615-638. 

Pulignano, V., Stewart, P. (2006). Bureaucracy transcended? New patterns of employment regulation 
and labour control in the international automotive industry. New technology, work and employment, 21 
(2), 90-106. 

Pulignano, V. (2005). EWCs' cross-national employee representative coordination : a case of trade 
union cooperation?. Economic and industrial democracy, 26 (3), 383-412. 

Pulignano, V. (2005). Union responses to 'multi-enterprise' factories in the Italian motor industry. 
Industrial relations journal, 26 (2), 157-173. 

Stewart, P., Ramalho, J., Danford, A., Santana, M., Pulignano, V. (2005). High performance work 
regimes and the quality of working life in the automobile industry (Brazil, Britain, and Italy). Estudios 
del Trabajo / Revista Estudos do trabalho (3), 165-188. 

Ramalho, J., Santana, M., Danford, A., Stewart, P., Pulignano, V. (2005). Novas estratégias gerenciais 
e a qualidade de vida no trabalho na industria automobilistica (Gran Bretanha, Brasil e Italia). Revista 
latinoamericana de estudios del trabajo, 10 (17), 165-187. 

Pulignano, V. (2005). Rappresentanza del sindacato e spazio europeo : uno studio comparato 
sull'esperienza dei CAE in due settori. Giornale di diritto del lavoro e di relazioni industriali, 27 
(105), 105-134. 

Pulignano, V., Meardi, G., Toth, A. (2005). EWCs and organisational change: the case of General 
Electric. European Works Councils Bulletin, 58 (July-August), 10-13. 



Pulignano, V. (2004). CAE e coordinamento sindacale : potenzialità e limiti del sindacato Europeo. 
Quaderni di Rassegna Sindacale (3), 167-195. 

Pulignano, V. (2003). Union struggle and the crisis of industrial relations in Italy. Capital & class 
(79), 1-7. 

Pulignano, V. (2002). The 'multi-enterprise' factory: evidence from the automobile industry in Italy 
and Brazil. La lettre du Gerpisa (156), 3-6. 

Pulignano, V. (2002). Dynamic forms of control at work: a research note on integrated supply chain in 
the motor industry in Southern Italy. Work, employment & society, 16 (1), 185-196. 

Pulignano, V. (2002). Restructuring of work and union representation: a developing framework for 
workplace industrial relations in Britain and Italy. Capital & class (76), 29-36. 

Pulignano, V. (2000). Organizzazione snella e sindacato: due stabilimenti europei a confronto. Studi 
Organizzativi (1), 157-183. 

Pulignano, V. (2000). Il mercato in fabbrica: terziarizzazione e relazioni industriali tra retorica e realta. 
Studi Organizzativi (3), 105-129. 

 
 
Book Reviews  

Pulignano, V. (2011). Review of: European Works Councils. A Transnational Industrial Relations 
Institution in the Making [Jeremy Waddigton]. In: Transfer, (forthcoming) 

Pulignano, V. (2010). Review of: The crisis of social democratic trade unionism in Western Europe: 
the search for alternatives [Martin Upchurch & Graham Taylor]. In: Labor History, 18-20 (accepted). 

Pulignano, V. (2010). Review of: Jobs on the move: an analytical approach to 'relocation' and its 
impact on employment [Béla Galgoczi, Maarten Keune & Andrew Watt] (eds.). In: British Journal of 
Industrial Relations, 49 (4), 320-321. 

Pulignano, V. (2010). Review of: Global unions global business: global union federations and 
international business / Richard Croucher & Elisabeth Cotton. In: Transfer. European Review of 
Labour and Research, 16 (2), 279-281. 

Pulignano, V. (2008). Review of: European Unions. Labor's quest for a transnational democracy 
[Roland Erne]. In: Transfer. European Review of Labour and Research, 14 (3), 503-506. 

Pulignano, V. (2004). Review of: Trade unions in Europe: meeting the challenge [Deborah Foster & 
Peter Scott (eds.)]. In: Relations industrielles / Industrial relations, 59 (4), 807-809. 

Pulignano, V. (2004). Review of: Aver voce in Capitolo: Societa Europea e partecipazione dei 
lavoratori nell'impresa [Lorenzo Bordogna & Fausta Guarriello]. In: Transfer. European Review of 
Labour and Research, 10 (3), 498-499. 

Pulignano, V. (2003). Review of: Understanding European trade unionism: between market, class and 
society [Richard Hyman]. In: Work, employment & society, 17 (3), 579-581. 

Published Working Papers  



Pulignano, V., Martens, S., Martens, A. (2008). Understanding industrial relations in Luxembourg: a 
proposal of comparison in Europe. Onderzoeksverslag CeSO/SM, 2008-6, 31 pp. Leuven: 
K.U.Leuven. Centrum voor Sociologisch Onderzoek (CeSO). 

Pulignano, V., Bonazzi, G. (2002). The market in the factory: co-ordinating employment and 
organisational relations in the Italian motor industry. Warwick papers in industrial relations, nr. 68. 
Warwick: University of Warwick. Industrial Relations Research Unit. 

Pulignano, V. (2001). Just in time and social relations in th auto-component industry. Actes du 
Gerpisa, nr. 33, 75-89 pp: Université d'Evry-Val d'Essonne. GERPISA. 

Pulignano, V. (1999). Implications of teamwork for trade union: evidence from the car industry in the 
UK and in Italy. Warwick paper in industrial relations, nr. 63. Warwick: University of Warwick. 
Industrial Relations Research Unit. 

Pulignano, V. (1997). The structure of the supply chain in the 'integrated factory' model. The case of 
the Fiat car plant at Melfi. Working paper GERPISA. Evry-Val d'Essonne: GERPISA, Université 
d'Evry. 

Pulignano, V. (1997). La struttura della fornitura nella 'fabbrica integrata': il caso della Fiat a Melfi. 
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